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ASEM CONFERENCE 
ON GREEN SKILLS FOR SUSTAINABLE AND INCLUSIVE GROWTH

Ha Noi, Viet Nam, 27 – 28 October 2016

SUMMARY REPORT


1. The ASEM Conference on Green Skills for Sustainable and Inclusive Growth – 
a joint initiative by China, Cyprus, Italy, Laos, Romania, Switzerland and Viet Nam, was organized in Ha Noi, Viet Nam, on 27-28 October 2016. The event was endorsed by ASEM Leaders at the 10th ASEM Summit held in Milan in October 2014. The two-day Conference provided a platform for ASEM deliberations on pathways towards inclusive growth to reinforce the links between skills development, knowledge needs and sustainable growth; to assess the role of various factors in promoting green skills for inclusive and sustainable growth in Asia and Europe and beyond; to identify the policies needed at national, regional and global level to support the transition to a strong and sustainable green economy; to accelerate the shift of labor markets to greener employment in Asia and Europe and to provide recommendations to promote green skills development within ASEM.
2. The Conference gathered about 100 participants, including ASEM government officials, researchers, experts, and representatives from the International Labour Organisation (ILO), International Trade Union Confederation (ITUC) Asia-Pacific/Asia- Europe Labour Forum, German Society for International Coorperation (GIZ). 
3. In a keynote address, H.E. Mr. Dao Ngoc Dzung, Minister of Labour, Invalids and Social Affairs of Viet Nam highlighted the urgent need of ASEM members to strengthen concerted actions in response to the environmental and socio-economic challenges to sustainable economic development, including the shortage of green skills that already constrain the transition to greener economies and greener workplaces. He informed the Conference that the Government of Viet Nam had adopted the Green Growth Strategy and National Determined Contribution and is actively implementing the National Green Growth Action Plan, which includes a number of initiatives to address environmental and socio-economic challenges. He also pointed out the importance of green skills training for sustainable development as one of the effective measures proactively taken by nations to attain the objective of economic recovery and stimulation of inclusive and sustainable economic growth. In that light, ASEM Conference on Green skills for Sustainable and Inclusive Growth serves as a catalyst to connect Asia and Europe in common efforts to put into practice the recommendations made at the 12th ASEM Summit in Ulaanbaatar in 2016 to ensure sustainable and inclusive growth with a strong focus on improving adaptive ability of the labour force to rapid changes in the environment, thus contributing to the fulfillment of the 2030 Agenda for Sustainable Development.
4. During the discussions, participants shared their common understanding that Green Growth certainly means not only higher efficiency in a technological sense, but also re-organization, re-structuring, de-carbonization, local initiatives and soft skills of responsible citizens and entrepreneurs; underscored the nexus of green skills and sustainable and inclusive growth; expressed the need for Technical and Vocational Education and Training Programs to include the transfer and acquisition of specific competencies in order to carry out an occupational activity; basic competences in language, communication and society; economic, environmental, social and cultural knowledge and skills that learners need to contribute to sustainable development and lifelong learning, critical judgment.

The Conference supported the ILO’s Guidelines on Sustainable Development, Decent Work and Green Jobs which consist of employment-centred macroeconomic and growth policies, environmental regulations in targeted industries and sectors, skills development to promote the greening of economy and social dialogue throughout policy-making processes.
The participants shared their country experience in developing innovative and well-coordinated strategies and policies to implement their Green Growth Strategy,  proactively anticipate and address emerging skill needs, adapt to changing technologies, promote the transformation to greener workplaces with sustainable, more productive and decent employment, in particular for the youth, women and other vulnerable groups of  population.
The Conference also underlined the importance of capacity development, good governance at all levels, innovation and technologies application, inter-disciplinary research, public – private partnership enhancement and financing, those are amongst the most effective ways to train green skills to ensure sustainable and inclusive growth. Participants emphasized the pressing need to enhance cooperation between countries, regions and within ASEM as well as to develop collaboration with industry and social partners in dealing with such challenges.

5. Participants discussed and proposed a number of recommendations to promote green skills development within ASEM, including:

(i) Strengthening policy coordination at national level to outline the most important fields of transformation in Green Growth Agenda and the pathway of green skills development with a defined timespan with wage safeguard and job security; skills development and redeployment with decent work alternatives; social protection measures to support people throughout the transition and job growth in emerging technological shifts; as well as incentive measures for green skills intitiatives; 
(ii) Establishing an integrated green skills goal and targets into national development strategies as well as cooperative areas of ASEM; 
(iii) Enhancing ASEM contributions to global efforts to promote sustainable development, including the implementation of the 2030 Agenda for Sustainable Development;
(iv) Making linkages among various initiatives, projects within the Tangible Cooperation Area on Vocational Training and Skills Development and with other interrelated Tangible Cooperation Areas on Education and Human Resources Development, Information Technology/Knowledge Connectivity, SME Cooperation, and Poverty Reduction; 
(v) Promoting assistance in narrowing the development gap, and fostering sub-regional and regional cooperation among ASEM members in green skills development;
(vi) Encouraging awareness and corporate social responsibility and public-private partnership in  promoting  green skills for sustainable and inclusive growth;
(vii) Establishing a network of information sharing and a linkage among ASEM  research centers, vocational training institutions and enterprises to exchange  views, lessons learned and best practices.
6. The participants praised Viet Nam for hosting this important Conference and call for further discussions on this relevant topic at the upcoming events of ASEM. ASEM partners are encouraged to participate in/ organize future events of this nature. 
7. The outcomes and recommendations of the Conference will be reported to the 6th ASEM Labour and Employment Ministers’ Conference (ASEM LEMC 6) in 2017 and 13th ASEM Foreign Ministers’ Meeting (ASEM FMM13)  in November  2017 in  Myanmar.   
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